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Health and Safety Policy Statement 
 
It is the policy of Go Green (UK) Ltd to ensure so far as is reasonably practicable the health, safety and 
welfare of all of its employees and others who may be affected by its operations. 
 
The company seeks to maintain high health and safety standards and full compliance with the 
requirements of the Health and Safety at Work etc. Act 1974 and all other relevant statutory provisions. 
 
Go Green (UK) Ltd will provide all necessary information, training and supervision to ensure the 
implementation of the Policy.  Facilities are in place for consultation on any aspect of safety and health 
at work between Management and employees at all levels and other persons not directly employed by 
the Company. 
 
It is also our intention to: 
 

� Ensure that all employees whether management, staff, supervisors or other employees know 
and understand their responsibilities in respect of Health and Safety matters. 

 
� Make arrangements for the safe use, handling, storage and transportation of articles and 

substances. 
 

� Make adequate arrangements for the regular assessment of work activities in order to identify 
associated hazards and control the risk arising. 

 
� Provide adequate welfare facilities for the employees of the Company. 

 
� Maintain records to allow Health and Safety performance to be measured and where possible 

improved. 
 

� Ensure the maintenance of any workplace under control of the Company is in a condition that is 
safe and without risk to health and the provision and maintenance of means of access to and 
egress from it are safe and without risk. 

 
� Show a visible management commitment to high standards of health and safety performance 

and the promotion of a positive health and safety culture throughout the Company. 
 

� Ensure that adequate financial resources are made available to implement the necessary 
control systems. 

 
Every employee must co-operate with the Company to enable all statutory duties to be complied with.  
Employees have a legal obligation to take reasonable care of their own health and safety and that of 
others who may be affected by their acts or omissions. 
 
Mr Roger Wells is the Director who is ultimately responsible for health and safety throughout the 
company and also for monitoring the effectiveness of this policy on a regular basis.  As this policy is 
part of the normal management function it is the duty of the management and employees at all levels to 
co-operate in achieving its aims. 
 
The Directors will ensure that this Policy will be reviewed at least annually and if necessary, be revised 
in light of any organisational or legislative changes. 
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Roger Wells         Date:  14/06/11            
Position: Operations Director                                                                       Review: 14/06/12 
  
 
 


